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Eventually, It Stops Being About the Reactor
For years, people have introduced me by my résumé. Navy nuclear veteran. Commercial nuclear

reactor operator. Chief Learning Officer. Executive Dean. Vice President. Chief Strategy Officer.

Chairman. Stand-up comedian. Author.

Those titles describe what I have done. They do not describe what I have learned.

Looking back, I no longer believe my life’s work was running reactors. Or universities. Or learning

organizations. Or executive teams. My life’s work has been understanding people. Everything else

was simply the classroom.

The submarine taught me discipline. The reactor taught me respect for reality. Higher education

taught me the power of possibility. Corporate leadership taught me the complexity of organizations.

Stand-up comedy taught me humility. Life taught me compassion.

Each experience added another instrument to the control panel. Eventually, I realized they were all

pointing toward the same destination. Leadership has never been about controlling systems. It has

always been about serving people.

Every Organization Is a Human Reactor
The more I studied organizations, the more I noticed something surprising. Every organization has

energy. Purpose. Pressure. Momentum. Potential. Like a reactor, that energy can accomplish

extraordinary things. Or it can become unstable. The difference is rarely technology. It is leadership.

Healthy organizations generate confidence. Unhealthy organizations generate fear. Healthy

organizations encourage questions. Unhealthy organizations protect appearances. Healthy

organizations confront reality. Unhealthy organizations negotiate with it. Healthy organizations

produce leaders. Unhealthy organizations produce survivors.

Every executive eventually discovers this truth. Culture is the operating system of every

organization. Ignore it long enough and every strategic initiative eventually slows down. Invest in it

consistently and ordinary people begin accomplishing extraordinary things together.

Excellence Is Never an Accident
People often ask me what excellence looks like. They expect an answer involving innovation,

strategy, or vision. Those matter. But excellence usually begins somewhere much less glamorous.

Preparation. Consistency. Curiosity. Discipline. Humility. Accountability.



Excellence isn’t created on the day everyone notices. It is created quietly, long before anyone is

watching. That was true aboard submarines. It was true inside nuclear generating stations. It was

true inside classrooms. It is true inside boardrooms. Great organizations don’t rise to the occasion.

They rise to the level of their preparation.

What I Learned About Trust
If someone asked me to summarize an entire career in one word, it would not be leadership. It

would be trust.

Reactors depend upon trust. Crews depend upon trust. Students depend upon trust. Families

depend upon trust. Organizations depend upon trust.

Trust allows people to tell the truth before it becomes comfortable. Trust allows leaders to admit

uncertainty without creating panic. Trust allows teams to solve tomorrow’s problems today.

Without trust, procedures become paperwork. Meetings become theater. Mission statements

become decoration. With trust, ordinary people accomplish extraordinary things together. Trust is

invisible. Until it disappears. Then it becomes the only thing anyone notices.

Leadership from the Wreckage
Over the course of my career, I’ve discovered something that no reactor manual ever tried to teach.

Machines rarely carry emotional baggage. People do.

People arrive carrying grief. Dreams. Disappointments. Childhood wounds. Invisible burdens. Quiet

hopes. No checklist can measure those things. Yet every leader works with them every single day.

That realization changed my understanding of leadership forever. Leadership isn’t simply directing

performance. It is honoring humanity. When people know they matter, they contribute differently.

When they feel seen, they think more creatively. When they feel trusted, they become trustworthy.

The best leaders don’t merely improve results. They improve lives.

The Most Important Control Room
People occasionally ask whether I miss operating reactors. Sometimes I do. There was remarkable

clarity in that work. Physics never argued. Reality was measurable. The indicators told the truth.

Leadership is different. Human beings don’t come equipped with gauges. There is no dial that

measures hope. No meter for courage. No alarm announcing someone has quietly decided to stop

believing in themselves. That is why leadership is infinitely more challenging than engineering. And

infinitely more meaningful.

The most important control room I have ever entered wasn’t inside a submarine. It was the human

heart.

Final Reflections



When I was a young reactor operator, I thought my responsibility was to protect a machine. Today I

understand it differently. The machine was never the mission. The people were.

Every reactor I ever operated eventually shut down. Every organization I ever served eventually

changed. Every title I ever held belonged only to a season. What remains are people. The students

whose confidence grew. The colleagues who discovered strengths they didn’t know they

possessed. The teams that accomplished more together than anyone thought possible. The leaders

who went on to lead others. That is the only legacy that truly matters.

My Final Lesson
If I could gather every young leader into one room, I wouldn’t begin with organizational charts or

strategic planning. I would tell them this.

Learn your craft. Master your profession. Respect the details. Never stop studying. But never forget

that every system you manage ultimately exists to serve people.

Technology will continue changing. Artificial intelligence will reshape industries. Jobs will evolve.

Entire professions will disappear. One responsibility will remain unchanged. Helping human beings

become more than they believed they could become. That has always been leadership. It always

will be.

And after a lifetime of operating reactors, leading organizations, teaching students, and learning

from life’s own unforgiving classroom, I have reached one conclusion. Machines fail because of

physics. Organizations fail because people stop trusting. Great leaders understand both. But they

devote their lives to protecting the second.

Because reactors generate power. People generate possibility. And there is no greater privilege

than helping another human being discover what they are capable of becoming.


